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1. Introduction

Direct Manufacturing Limited is committed to preventing modern slavery and human trafficking within our
business operations and supply chains. We recognise our responsibility to operate ethically, transparently,
and with integrity, and to work with suppliers and partners who uphold the same standards.

This policy outlines our approach to reducing the risk of modern slavery in line with the principles of the UK
Modern Slavery Act 2015.

2. Scope

This policy applies to all employees, contractors, agency workers, consultants, suppliers, and business
partners of Direct Manufacturing Limited, including those operating in the UK and EU.

The policy applies across all areas of our operations and supply chain activities.

3. Our Commitment

Direct Manufacturing Limited is committed to:

+ Operating ethically and with integrity in all business relationships.

* Implementing and maintaining effective systems and controls designed to minimise the risk of
modern slavery within our business and supply chains.

* Encouraging transparency and responsible business practices throughout our supply chain.

+ Taking appropriate action where concerns regarding forced labour, human trafficking, or
exploitation are identified.



4. Definition of Modern Slavery

Modern slavery can include:

* Slavery

* Servitude

* Forced or compulsory labour
* Human trafficking

+ Exploitation of workers

Direct Manufacturing Limited considers any form of exploitation or forced labour to be unacceptable.

5. Risk Assessment and Due Diligence

To help identify and mitigate risks relating to modern slavery, Direct Manufacturing Limited will:

+ Conduct periodic risk assessments of business operations and suppliers.

« Carry out proportionate due diligence on suppliers where appropriate.

» Work with suppliers who demonstrate ethical labour practices.

* Review supplier relationships where concerns regarding labour practices arise.

* Encourage suppliers to comply with applicable employment and human rights legislation.

6. Supplier Expectations

Suppliers and business partners are expected to:

« Comply with all applicable labour and employment laws.

* Prohibit the use of forced, compulsory, bonded, or trafficked labour.
 Ensure workers are free to leave employment after reasonable notice.
* Maintain fair recruitment and employment practices.

* Provide safe and humane working conditions.

Direct Manufacturing Limited reserves the right to review supplier compliance where concerns are
identified.

7. Reporting Concerns and Whistleblowing

Employees, suppliers, and stakeholders are encouraged to report any concerns relating to modern slavery
or unethical labour practices.

Reports may be raised confidentially and without fear of retaliation through the company’s whistleblowing
procedures or directly to management.



All concerns will be reviewed appropriately and investigated where necessary.

8. Monitoring and Review

Direct Manufacturing Limited will monitor the effectiveness of this policy and review it annually, or sooner if
legislative or operational changes require.

This may include:
* Reviewing supplier relationships and associated risks.

* Monitoring any reported concerns.
« Updating procedures and controls where appropriate.

9. Governance and Responsibility

Overall responsibility for this policy rests with:

Ryan James Fonquernie
Managing Director
Direct Manufacturing Limited

Management is responsible for ensuring this policy is communicated and understood throughout the
business.

10. Communication

This policy will be made available to employees, suppliers, and relevant stakeholders.

The company may choose to reference this policy within voluntary ethical trading or supplier compliance
documentation where appropriate.

11. Non-Compliance

Failure by employees to comply with this policy may result in disciplinary action.

Direct Manufacturing Limited may also review or terminate supplier relationships where serious concerns
regarding unethical labour practices or modern slavery are identified.



12. Contact Information

For any questions regarding this policy, please contact:

Ryan James Fonquernie

Managing Director

Direct Manufacturing Limited

10 Cross Green Approach

Leeds

LS9 0SG

Email: ryan@directmanufacturing.co.uk
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